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DRAFT: CITY OF BUFFALO CEDAW ORDINANCE 
(prepared by the Cities for CEDAW-Buffalo Campaign) 

 

Ordinance Amendment 

 

Chapter 154. Discrimination 

 

The Common Council of the City of Buffalo does hereby ordain as follows: 

 

Section 1. That §154 of the Code of the City of Buffalo be amended to read as follows: 

 
Article VI: LOCAL IMPLEMENTATION OF THE UNITED NATIONS CONVENTION ON THE 

ELIMINATION OF ALL FORMS OF DISCRIMINATION AGAINST WOMEN (CEDAW) 

 

§154-30. Legislative Intent 

§154-31. Statement in Support of CEDAW. 

§154-32. Definitions. 

§154-33. Local Principles of CEDAW. 

§154-34. Implementation of the Principles of CEDAW in Buffalo. 

§154-35. CEDAW Task Force. 

§154-36. Summary of CEDAW. 
 

§154-30. Legislative Intent:  
 

To implement the principles of the Convention on the Elimination of Discrimination Against Women 

(CEDAW) in the City of Buffalo by amending the Buffalo City Charter to include a requirement that 

all city agencies and departments affirmatively promote gender equity and equality in all operations 

and decisionmaking, including by undertaking annual gender analyses or audits of the gender-

impacts of their policies, procedures, and practices and making this information public. 

 

§154-31. Statement in Support of CEDAW 

 
The City of Buffalo hereby finds and declares as follows: 

 

a) The United Nations Convention on the Elimination of All Forms of Discrimination Against 

Women (CEDAW), an international human rights treaty, provides a universal definition of 

discrimination against women and brings attention to a whole range of issues concerning women's 

human rights. Its provisions require ratifying countries to condemn all forms of discrimination 

against those identifying as women and girls and to ensure equality for women and girls in the civil, 

political, economic, social and cultural arenas. The United Nations General Assembly adopted 

CEDAW in 1979 and President Carter signed the treaty on behalf of the United States in 1980, but as 

of 2017 the United States Senate has not yet ratified CEDAW. 

 
b) Since 1995, state and local jurisdictions, including the City of Buffalo, have passed resolutions in 

support of CEDAW. Some cities have implemented ordinances establishing CEDAW principles as law. 

Since 2014, municipalities across the nation began signing onto the Cities for CEDAW Initiative. In 

2014, as part of the United States Conference of Mayors 82nd Annual Meeting, the Conference of Mayors 
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adopted a resolution in support of the Cities for CEDAW Initiative and encouraged cities to implement 

the principles of the UN Convention on the Elimination of All Forms of Discrimination Against Women.  

 

c) In 2010, the City of Buffalo Common Council adopted a Resolution expressing its support 

for CEDAW and urging United States ratification of the treaty. It affirmed that municipal 

governments have an appropriate and legitimate role in affirming the importance of international law 

in our communities as universal norms and to serve as guides for public policy, particularly in the 

diverse City of Buffalo where a majority of residents are female.  

 

d) There is a continued need for the City of Buffalo to protect the human rights of women and 

girls by addressing discrimination, including violence, against them and to implement, locally, the 

principles of CEDAW. There is a need to analyze the operations of City departments, policies and 

programs to identify discrimination in, but not limited to, employment practices, budget allocation 

and the provision of direct and indirect services and, if identified, to remedy that discrimination. In 

addition, there is a need to work toward implementing the principles of CEDAW in the private 

sector. 

 

e) There is a need to strengthen effective national, state, and local mechanisms, institutions and 

procedures and to provide adequate resources, commitment and authority to: (1) advise on the impact 

of all government policies on women and girls; (2) monitor the situation of women comprehensively; 

and (3) help formulate new policies and effectively carry out strategies and measures to eliminate 

discrimination.  An implementation and monitoring entity will be designated for CEDAW in the City 

of Buffalo. 

 

f) On September 5, 2017, the City of Buffalo Common Council held a special legislative 

hearing to take public testimony on the need for CEDAW in Buffalo. The testimony at the hearing 

demonstrated that women and girls continue to face discrimination in the areas of economic 

opportunity and employment, violence against women and girls, and access to health care, housing 

and social services. 

 

g) A CEDAW Task Force would be empowered to develop “Guidelines for a Gender Analysis” 

as a set of guidelines to assist City departments in implementing the local principles of 

CEDAW.  There is a need to analyze policies, procedures and programs on a Citywide, in addition 

to, departmental level.  City departments will use the Guidelines to analyze their departments.  

 

h) The City of Buffalo and its departments are called on to: 

1. Increase education in human rights with a gender perspective; 

2. Expand the collection of data disaggregated by gender, race and other traits;  

3. Increase participation in identifying gaps in gender equity and workable city solutions; and 

4. Create a fairer and more equitable workplace by increasing effective recruitment efforts for a 

diverse workforce, providing meaningful family friendly policies to retain employees and 

increasing professional development and training opportunities for all employees. 

 

§154-32. DEFINITIONS. 
 

As used in this Article, the following words and phrases shall have the meanings indicated herein: 

 

(a) "City” shall mean the City of Buffalo and any division, subdivision, office, department, board, 

commission or bureau.  
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(b) “County” shall mean Erie County.  
 

(c) “Women” and “girls” shall mean all persons who identify or express as women or girls, whether 

cis-gender, transgender or gender expansive.  

 

(d) “Disaggregated data” shall mean information collected and analyzed by enumerated categories in 

order to identify the disparities existing between women and men. These categories shall include, 

to the extent permitted by law, sex, race, immigration status, parental status, language, sexual 

orientation, disability, age and other attributes. This data will be collected in a manner that will 

facilitate intersectional analysis.  

 

(e) “Discrimination against women” shall include, but not be limited to, any distinction, exclusion or 

restriction made on the basis of sex that has the effect or purpose of impairing or nullifying the 

recognition, enjoyment or exercise by women, irrespective of their marital status, on a basis of 

equality of men and women, of human rights and fundamental freedoms in the political, 

economic, social, cultural, civil or any other field. The definition of discrimination includes 

gender-based violence.  

 

(f) “Gender-based violence” is violence that is directed against a person because of their gender. 

Gender based violence includes violence that disproportionately affects women and transgender 

persons. It includes acts that result in, or are likely to result in, physical, sexual or psychological 

harm or suffering to women, girls, and transgender persons, including threats of those acts, 

coercion or arbitrary deprivation of liberty, whether occurring in public or in private life. This 

includes domestic violence.  

 

(g) “Gender” shall mean the ways society produces, positions, and polices women and men as 

“opposite,” mutually exclusive, natural categories of persons, and organizes ideas, interactions, 

and roles on the basis of presumed differences that establish hierarchies between women and men 

and among people. 

 

(h) “Gender analysis” shall mean an intersectional examination of any and all differences that exist 

between genders within a certain entity, recognizing that society has created different social 

roles, responsibilities, opportunities, and limitations for people based on gender and that these 

differences, which permeate our society, affect how decisions and policy are made and how 

needs are valued and prioritized. 

 

(i) "Gender equity" shall mean the redress of discriminatory practices and establishment of 

conditions enabling women to achieve full equality with men, recognizing that needs of women 

and men may differ, resulting in fair and equitable outcomes for both. “Gender equity” shall 

further mean the redress of discriminatory practices and establishment of conditions enabling all 

persons identifying as transgender, non-binary, and gender non-conforming to achieve full 

equality.  

 

(j) “Human rights” shall mean the rights that every individual possesses, and that society has an 

obligation to ensure through appropriate, effective, and targeted measures, which are intended to 

improve the conditions in society that protect each person's dignity and well-being and the 

humanity of all people. The Universal Declaration of Human Rights provides the baseline 
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catalogue of such rights, while international human rights treaties, such as CEDAW, have further 

refined and developed said rights and their correlate obligations.   

 

(k) “Racial discrimination” shall mean any distinction, exclusion, restriction or preference based on 

race, color, descent, or national or ethnic origin which has the purpose or effect of nullifying or 

impairing the recognition, enjoyment or exercise, on an equal footing, of human rights and 

fundamental freedoms in the political, economic, social, cultural or any other field of public life. 

 

(l) “Appropriate measures” shall mean those measures that the city has the power to take within its 

jurisdictional competences and budgetary possibilities, and subject to the laws, collective 

bargaining agreements, and judicial orders that bind it. Such measures shall include referrals to 

directly competent city, county and state bodies and processes where these are the most 

appropriate forum for resolution of the issue, without excluding any complementary, promotional 

or facilitative process in which the city may competently and helpfully engage.  

 

§154-33.  LOCAL PRINCIPLES OF CEDAW. 
 

The City of Buffalo undertakes to implement the principles underlying CEDAW by addressing 

discrimination against women and girls through all appropriate measures in areas including 

employment and economic opportunity, violence against women and girls, and access to housing, 

social services, and health care. In implementing CEDAW, the City recognizes the connection 

between racial discrimination, as articulated in the International Convention on the Elimination of 

All Forms of Racial Discrimination, and discrimination against women. The City shall ensure that 

the City does not discriminate against women in areas including employment practices, allocation of 

funding, and delivery of direct and indirect services, and that it takes appropriate measures to 

promote and strengthen gender equality in Buffalo. The City shall conduct gender analyses, 

consistent with the “Gender Analyses Guidelines” to be prepared by the CEDAW Task Force, to 

determine what, if any, City practices and policies should change to implement the principles of 

CEDAW. 

 

In determining the measures to be taken, the City shall receive input from stakeholder agencies, 

representatives, communities, and individuals to determine what need areas are crucial to local 

women and girls. These areas may be, but are not limited to:  

 

(a) Employment, Economic Opportunity, and Economic Well-being 

 

(1) The City shall take all appropriate measures to eliminate discrimination against 

women and girls in the City of Buffalo in employment and other economic 

opportunities, including, but not limited to, ensuring: 

 

(A)  The right to the same employment opportunities, including the 

application of the same criteria for selection in matters of employment and 

the right to receive access to and vocational training for nontraditional jobs; 

 

(B)  The right to promotion, job security and all benefits and conditions of 

service, regardless of parental status, particularly encouraging the 

appointment of women to decision making posts, City revenue generating and 

managing commissions and departments, and judicial positions; 
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(C)  The right to equal remuneration, including benefits and to equal pay in 

respect to work of equal value; 

 

(D)  The right to the protection of health and safety in working conditions, 

including supporting efforts not to purchase sweatshop goods and slavery-

produced goods, regular inspection of work premises, protection from 

harassment and violent acts in workplaces, and reasonable accommodations 

for pregnant and nursing mothers. 

 

(2) The City shall encourage and, where possible, support the necessary social 

services to enable all people to combine family obligations with work responsibilities 

and participation in public life, in particular, through promoting the establishment and 

development of an accessible, affordable, and quality network of child care facilities, 

paid family leave, and family-friendly policies.  

 

(3) The City shall promote access to safe and affordable housing and transportation.  

 

(4) The City shall encourage the use of public education and all other available means 

to urge financial institutions to facilitate women’s access to bank accounts, loans, 

mortgages, and other forms of financial services.  

 

(5)  It shall be the goal of the City to support public information and education 

programs to change those traditional attitudes concerning the limited roles and under- 

represented status of women or men in particular jobs or roles.  

 

(b) Violence Against Women and Girls. 

 

(1)  The City of Buffalo shall take and diligently pursue all appropriate measures to 

prevent and redress sexual and domestic violence and trafficking of women and girls, 

including, but not limited to:  

 

(A)  Police enforcement of criminal penalties and civil remedies, when 

appropriate;  

 

(B)  Seek and encourage ways for survivors to receive appropriate protective 

and support services, including, but not limited to, medical, counseling, 

shelter, rehabilitation programs, and hotline services;  

 

(C)  Provide gender sensitive training for City employees regarding sexual 

and domestic violence and trafficking of women and girls, as appropriate;  

 

(D)  Look for ways for perpetrators of violence against women and girls to 

receive rehabilitation services.  

 

(2) The City shall take all appropriate measures to protect women and girls from 

sexual harassment in their places of employment, school, public transportation, and 

any other places where they may be subject to harassment. Such protection shall 

include streamlined and rapid investigation of complaints. 
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(3) Labor trafficking, sexual exploitation and trafficking, and domestic servitude 

affect women from and in the City of Buffalo. The City shall endeavor to study these 

issues and develop appropriate policies, procedures, and training to uphold the 

principles of CEDAW.  

(4) It shall be a goal of the City to ensure that all public works projects, or projects 

receiving City financial incentives, include measures, such as adequate lighting and 

the placement of restrooms, to protect the public’s safety, especially the safety of 

women and girls.  

(5) It shall be the goal of the City to fund public information and education programs 

to change traditional attitudes concerning the roles and status of women and men. 

 

(c) Access to Health Care, Housing and Social Services. 

 

The City shall look for ways to eliminate discrimination against women and girls with 

respect to the following rights:  

 

(1)  The right to information about and access to adequate health care facilities, 

screenings and services, according to the needs of all communities, regardless of race, 

ethnicity, culture, language, sexual orientation, disability, gender identity or 

expression, including information, counseling and services in family planning. It shall 

be the goal of the City to ensure that women and girls receive appropriate services in 

connection with prenatal care, delivery, and the post-natal period, with free services 

provided where possible, as well as adequate nutrition during pregnancy and 

lactation. 

 

(2) The right to access to safe, appropriate, and adequate housing.  

 

(3)  The right to free or affordable early childhood education to enable children of all 

socio-economic environments an equitable level of preparedness before entering 

school.  

The City will look for ways to support the Buffalo Public School District in delivery 

and access to high quality public education.  

The City shall ensure that out-of-school educational programs in City facilities, such 

as recreation centers, are developed and managed in an equitable manner.  

The City shall ensure that any youth employment or internship opportunities are 

developed and participants are placed in a manner consistent with the principles of 

CEDAW.  

(d) Delivery of City Services  

 

(1) Gender equity must permeate every level of City operations and planning. This 

includes the City as a leader, employer, service provider, funder, and “incentivizer.”  
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(2) City services shall be considered and deployed using a gender equity lens.  

 

§154-34.  IMPLEMENTATION OF THE PRINCIPLES OF CEDAW IN BUFFALO. 
 

(a) Citywide integration of human rights principles. The City undertakes to integrate gender 

equity and human rights principles into all of its operations, including policy, program, 

and budgetary decision-making. The CEDAW Task Force, or those it designates, shall 

train city departments and agencies in human rights with a gender perspective. 

 

(b) Gender Analysis and Action Plan. As a tool for determining whether the City is 

implementing the local principles of CEDAW and/or discriminating against women and 

girls, City departments, programs, policies, and private entities to the extent permitted by 

law, shall undergo a gender analysis and develop an Action Plan. The gender analysis 

shall be conducted according to guidelines developed by the CEDAW Task Force. The 

gender analysis shall include:  

 

(i) the collection of disaggregated data;  

 

(ii) an evaluation of gender equity in the entity's operations, including its budget 

allocations, delivery of direct and indirect services, and employment 

practices; and  

 

(iii) the entity's integration of human rights principles and the local principles of 

CEDAW.  

 

Upon completion of the gender analysis, the entity shall develop an Action Plan that 

contains specific recommendations on how it will correct any identified deficiencies 

and integrate human rights principles and the local principles of CEDAW into its 

operations. 

 

(1) The CEDAW Task Force shall identify the City departments, programs, 

policies, and entities to undergo the gender analysis and shall develop timelines for 

completion of the analyses and Action Plans.  

 

(2) The CEDAW Task Force, or its designees, shall train the selected department, 

entity, policy or program staff to conduct its gender analysis and shall provide 

technical assistance to the entity throughout the gender analysis process and 

development of the Action Plan. 

 

(3) Each department or entity undergoing a gender analysis shall designate a 

management and/or executive level employee to serve as a focal point and liaison to 

the CEDAW Task Force and to coordinate the completion of the gender analysis. The 

names and contact details of these focal points shall be public and listed on the 

CEDAW Task Force’s webpage.  

 

(4) Each department or entity undergoing a gender analysis shall provide a report 

on its gender analysis and its Action Plan to the CEDAW Task Force on dates 
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specified in advance by the Task Force. The CEDAW Task Force shall then review, 

analyze, and comment on the report and forward both the report and its own findings, 

conclusions, and recommendations thereon, to the Mayor and Common Council. Said 

reports and their underlying data shall be public and publicly accessible online.  

   

(5) The CEDAW Task Force shall monitor the implementation of each 

department or entity's Action Plan. 

 

(6)      The Mayor shall be encouraged to report on the CEDAW Task Force’s 

conclusions and recommendations in his annual State of the City address and to 

include with the proposed budget a statement as to how it impacts the City’s efforts to 

implement the goals of CEDAW. 

 

(c) Five-year Citywide Action Plan. Based on the information available to it, the CEDAW 

Task Force shall work to develop a five-year Citywide Action Plan. The Citywide Action 

Plan shall address how to integrate human rights principles into the City's operations, 

how to further implement the local principles of CEDAW, any and all deficiencies found 

in the gender analyses, and the measures recommended to correct those deficiencies. The 

CEDAW Task Force shall present the Action Plan to the Mayor and Common Council 

prior to the end of the designated fiscal year. The Common Council shall hold a hearing 

to receive the Citywide Action Plan and public comment thereon. The CEDAW Task 

Force shall monitor the implementation of the Citywide Action Plan. 

 

(d) In undertaking the enforcement of this ordinance, the City is not assuming, nor is it 

imposing on its officers and employees, an obligation for breach of which it is liable in 

money damages to any person who claims that such breach proximately caused injury.  

 

§154-35. CEDAW TASK FORCE 
 

(a) Establishment. A CEDAW Task Force is hereby established. The Task Force shall report 

to the Mayor, the Common Council, and the public on a regular basis. The Citizens’ 

Rights Commission, or future rights body that shall replace it in the City Charter, shall 

provide administrative support for the Task Force.  

 

(b) Purposes. The Task Force is established for the following purposes: 

 

(1) To promote the gender equity and gender equality principles of CEDAW throughout 

the city of Buffalo. 

 

(2) To advise and make recommendations to the Mayor, the Common Council, city 

agencies and departments, and the public about the local implementation of CEDAW. 

 

(3) To train city departments and agencies in the application of human rights and gender 

equity principles. 

 

(4) To monitor the implementation of CEDAW principles in city agencies and 

departments. 
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(5) To raise public awareness about the scope of gender inequities in Buffalo. 

 

(6) To collect data, testimony, and experiences from the public regarding the impacts of 

city policies on gender equity, and how inequities and obstacles to gender equality may 

be remedied. 

 

(c) Powers and Duties. The Task Force shall have all powers and duties necessary to carry 

out the local implementation of CEDAW, including: 

 

(1) To evaluate the implementation of the CEDAW Ordinance, issue an annual public 

report and such other reports as it shall deem necessary, and make legislative 

recommendations regarding needed changes in and regarding this ordinance.  

 

(2) To train and assist City departments in implementing the principles of CEDAW.  

 

(3) To hold monthly meetings, and other meetings as necessary. 

 

(4) To hold public and private hearings and take testimony under oath. 

 

(5) To receive, investigate, and hold hearings in connection with complaints of gender 

inequities or noncompliance with this Ordinance.  

 

(6) To issue and make public written findings in connection with complaints or other 

allegations of noncompliance.  

 

(7) To receive charitable contributions and grants to facilitate its work.  

 

(8) To retain private counsel to assist the Task Force in its work, provided such counsel 

agrees to work free of any charge for legal services or costs unless attorney’s fees are 

awarded by Court.  

 

(9) To select a chairperson, by majority vote of the Task Force.  

 

(10) To adopt rules for the operation of meetings and to carry out the powers enumerated 

above.  

 

(d) Membership and Organization. 

 

(1) The members of the Task Force shall be as follows: 

 

(A) The head of the City’s Office of Strategic Planning or her or his designee; 

 

(B) A staff member from the Mayor's Office knowledgeable about the City's 

budget, to be designated by the Mayor; 

 

(C) The head of the Department of Human Resources or her or his designee; 

 

(D) A designee of the Common Council; 
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(E) The Executive Director of the Erie County Commission on the Status of 

Women  or her or his designee, with the consent of the County Executive; 

 

(F) The Executive Director of the Commission on Citizen’s Rights and 

Community Relations or her or his designee; 

 

(G) A member of AFSCME Local 650 to be designated by AFSCME Local 

650; 

 

(H) Eight members from the community to be appointed on the basis of their 

work on women’s rights, as follows:  
 

(i)     Two representatives shall work in the field of international human 

rights and be knowledgeable about CEDAW; 

(ii)     One representative shall be knowledgeable about economic 

opportunity issues, and experienced in working in economic justice at 

the grassroots; 

(iii)   One representative shall be knowledgeable about health care 

issues and experienced in working in women’s health at the grassroots; 

(iv) One representative shall be knowledgeable about violence against 

women and experienced in working with impacted women at the 

grassroots; 

(v) One representative shall be knowledgeable about and experienced 

in working on racial justice issues at the grassroots; 

(vi) One representative shall be knowledgeable about immigrant and 

refugee communities, and experienced in working with immigrant 

and/or refugee women at the grassroots; 

(vii)   One representative shall be knowledgeable about City unions and 

experienced in women's labor and employment issues. 

 

(2) The eight community members on the CEDAW Task Force shall be selected on 

a competitive basis by a three-member panel on the basis of their qualifications to 

serve, as reflected in applications submitted under subsection (H) above. Said 

applications shall be made public while the selection process is underway, and the 

applications of selected members shall remain public over the course of their tenure 

on the Task Force. The three-member selection panel shall consist of one member 

from city government, one member from academia, and one member from the non-

profit or foundation world, none of whom shall be candidates for a position on the 

Task Force and all of whom shall be residents of Buffalo.  The members of said 

selection panel shall be named in the first year by the Steering Committee of the 

Cities for CEDAW-Buffalo Campaign, subject to approval by the Common Council. 

Thereafter, it shall be named by a three-member appointing panel composed of the 

Chair of the CEDAW Task Force and designees from two Buffalo-based women’s 

rights organizations chosen by said Chair on the basis of their grassroots work on 

women’s rights issues in the City of Buffalo.  

 

(3) The Task Force membership selections of the three-member panel shall be 

subject to approval as a slate by the City of Buffalo Common Council.  
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(4) Solicitations for applications to serve on the CEDAW Task Force shall be 

announced publicly within a month of the entry into force of this ordinance and shall 

be publicized widely.   

 

(5) If a majority of members of the Task Force believe grassroots expertise is 

needed in an additional area of work, they may vote to add a new member in a 

designated issue area. The appointment process for said member shall follow that for 

the regular eight members from the community.  

 

(6) The term of each community member of the CEDAW Task Force shall be for 

two years; provided however, that the initial members shall, by lot, classify their 

terms so that four members shall serve a two-year term and four members shall serve 

a three-year term. Subject to the expiration of the Task Force, their successors shall 

be appointed for a two-year term; provided, however, that any member may be 

reappointed for a maximum of three consecutive terms. 

 

(7) All reports of the Task Force shall be public and publicly accessible.  

 

(e) Alternate members. An alternate may be designated for each member. Ex officio 

members enumerated in Subsection (d)(1)(A)-(G) may designate a person to serve as her 

or his alternate. The CEDAW Task Force may appoint alternate members for those 

community members enumerated in Subsection (d)(1)(H). The term of office of the 

alternate shall be the same as that of the regular member. When the regular member is not 

present at the meeting of the Task Force, the alternate may act as the regular member and 

shall have all the rights, privileges, and responsibilities of the regular member. 

 

(f) Attendance requirement. The attendance of members of the Task Force shall be 

monitored and recorded in meeting minutes, which shall promptly be made public. In the 

event that any community member, enumerated in Subsection (d)(1)(F), and her or his 

alternate miss three regularly scheduled meetings of the Task Force without prior notice 

to the Task Force, the Task Force chair shall certify in writing that the member and 

alternate have missed three meetings. On the date of such certification, the member and 

alternate shall be deemed to have resigned from the Task Force. The Task Force chair 

shall immediately initiate the process for the appointment of a new member and alternate. 

 

(g) Compensation. The members of the CEDAW Task Force shall serve without 

compensation, but their actual expenses within the amount appropriated therefor may be 

paid with the approval of the Mayor. 

 

(h) Appropriations. All expenses and disbursements made or directed to be made by the 

CEDAW Task Force shall be governed by the appropriations allotted thereto in the 

budget as originally adopted or increased from time to time pursuant to the procedure 

provided by the Charter of The City. 

 

§154-36. Summary of CEDAW 
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Article 1: Defines discrimination against women as any "distinction, exclusion, or restriction 

made on the basis of sex which has the effect or purpose of impairing or nullifying the 

recognition, enjoyment or exercise by women, irrespective of marital status, on the basis of 

equality between men and women, of human rights or fundamental freedom in the political, 

economic, social, cultural, civil, or any other field." 

 

Article 2. Mandates concrete steps, implementing laws, policies and practices to eliminate 

discrimination against women and embody the principle of equality. 

 

Article 3. Requires action in all fields--civil, political, economic, social, and cultural--to 

advance the human rights of women. 

 

Article 4. Permits affirmative action measures to accelerate equality and eliminate 

discrimination. 

 

Article 5. Recognizes the role of culture and tradition, and calls for the elimination of sex role 

stereotyping. 

 

Article 6. Requires suppression of traffic in women and exploitation of persons engaged in 

sex work. 

 

Article 7. Mandates ending discrimination against women in political and public life. 

 

Article 8. Requires action to allow women to represent their governments internationally on 

an equal basis with men. 

 

Article 9. Mandates that women will have equal rights with men to acquire, change or retain 

their nationality and that of their children. 

 

Article 10. Obligates equal access to all fields of education and the elimination of stereotyped 

concepts of the roles of men and women. 

 

Article 11. Mandates the end of discrimination in the field of employment and recognizes the 

right to work as a human right. 

 

Article 12. Requires steps to eliminate discrimination from the field of health care, including 

access to family planning. If necessary, these services must be free of charge. 

 

Article 13. Requires that women be ensured equal access to family benefits, bank loans, 

credit, sports and cultural life. 

 

Article 14. Focuses on the particular problems faced by rural women. 

 

Article 15. Guarantees equality before the law and equal access to administer property. 

 

Article 16. Requires steps to ensure equality in marriage and family relations. 

 

Article 17. Calls for the establishment of a committee to evaluate the progress of the 

implementation of CEDAW. 
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Articles 18-30. Set forth elements of the operation of the treaty. 
 


